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Recognize these situation$

‘a 22-year-old recent college graduate,
‘has big plans for her career. She

 announces, "f'm going to be a director
by the time I'm 30/ instantly alienating
her older co-workers. :

~domy job, I'm out of here’ he mutters.

The first step to managing the newest generations is to understand them.

Why Can’t We All Just Get Along?
How to manage the newest generations in the workplace

a 29-Jyear—old supervisor, bristles at his
manager’s micromanagement.“if he
doesn't get out of my way and let me







